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Abstract: Obijective: This study aims to investigate the impact of delegation of authority in its dimensions
(administrative delegation, financial delegation, technical delegation, and decision-making delegation) on employee
performance in Yemeni banks located in the Capital Municipality of Sana’a. Methodology: A descriptive analytical
approach was utilized, employing a questionnaire to collect data from 322 employees in Yemeni banks. The data were
analyzed using SPSS and Smart-PLS software. Results: Key findings of the study include: 1. The levels of delegation
of authority practice and employee performance in Yemeni banks were notably high; 2. There was a statistically
significant impact of delegation of authority on employee performance in these banks; 3. Among the dimensions of
delegation, administrative delegation, technical delegation, and decision-making delegation exhibited a significant
impact on employee performance, whereas financial delegation did not show a statistically significant effect.
Conclusions: Key conclusions drawn from the study include: 1. Increased practice of delegation of authority leads to
enhanced employee performance in Yemeni banks, highlighting the critical role of delegation in driving performance;
2. Focusing on improving any dimension of delegation of authority, except for financial delegation, can positively
influence employee performance in these banks. Recommendations: The study recommends that Yemeni banks
enhance their delegation of authority practices to improve employee performance, thereby supporting the efficient
achievement of organizational goals.
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