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ﻣﻠﺨﺺ
ﺗﻬﺪف هﺬﻩ اﻟﻮرﻗﺔ إﻟﻰ اﺳﺘﻜﺸﺎف ﺁﻓﺎق اﻟﺘﻔﺎﻋﻞ ﺑﻴﻦ اﻟﺘﻌﻠﻴﻢ اﻟﺜﺎﻧﻮي اﻟﻤﻬﻨﻲ )ﺟﺎﻧﺐ اﻟﻌﺮض(
وﺳﻮق اﻟﻌﻤﻞ )ﺟﺎﻧﺐ اﻟﻄﻠﺐ( وﻓﻘﺎ ﻟﻮﺟﻬﺎت ﻧﻈﺮ اﻟﻄﻠﺒﺔ اﻟﺨﺮﻳﺠﻴﻦ ،وﻣﻘﺪﻣﻲ اﻟﺘﺪرﻳﺐ ،وأﺻﺤﺎب
اﻟﻌﻤﻞ .وﻗﺪ ﺗﻢ ﻣﻨﺎﻗﺸﺔ ﻣﺪى ارﺗﺒﺎط وﻓﺎﻋﻠﻴﺔ واﺳﺘﺠﺎﺑﺔ اﻟﺘﻌﻠﻴﻢ اﻟﺜﺎﻧﻮي اﻟﻤﻬﻨﻲ اﻟﺤﻜﻮﻣﻲ ﻓﻲ ﻓﻠﺴﻄﻴﻦ
ﻻﺣﺘﻴﺎﺟﺎت ﺳﻮق اﻟﻌﻤﻞ .وﻗﺪ اﺳﺘﻌﺮﺿﺖ اﻟﻮرﻗﺔ واﻗﻊ اﻟﺘﻌﻠﻴﻢ اﻟﺜﺎﻧﻮي اﻟﻤﻬﻨﻲ ﻓﻲ ﻓﻠﺴﻄﻴﻦ،
وﺗﻨﺎوﻟﺖ ﻗﻀﺎﻳﺎ ذات ﻋﻼﻗﺔ ﺑﺎﻟﻨﻮع اﻻﺟﺘﻤﺎﻋﻲ )اﻟﺠﻨﺪر( ،واﺗﺠﺎهﺎت اﻟﺨﺮﻳﺠﻴﻦ ،واﻟﺘﺪرﻳﺐ
واﻟﻘﺎﺑﻠﻴﺔ ﻟﻠﺘﺸﻐﻴﻞ واﻟﻌﻤﻞ ،واﻻﺗﺼﺎل واﻟﺘﻌﺎون .ﺧﻠﺼﺖ اﻟﺪراﺳﺔ إﻟﻰ أن اﻟﺘﻌﻠﻴﻢ اﻟﺜﺎﻧﻮي اﻟﻤﻬﻨﻲ
ﻓﻲ ﻓﻠﺴﻄﻴﻦ ﻻ ﻳﺴﺘﺠﻴﺐ ﻻﺣﺘﻴﺎﺟﺎت ﺳﻮق اﻟﻌﻤﻞ ،وﺑﺎﻟﺘﺎﻟﻲ ﻻ ﻳﺤﻘﻖ اﻷهﺪاف اﻟﺘﻲ وﺟﺪ ﻣﻦ أﺟﻠﻬﺎ
ﺑﺼﻮرة ﻓﺎﻋﻠﺔ .وأن اﻟﻌﻼﻗﺔ اﻟﻘﺎﺋﻤﺔ ﻣﺎ ﺑﻴﻦ اﻟﺘﻌﻠﻴﻢ اﻟﺜﺎﻧﻮي اﻟﻤﻬﻨﻲ وﺳﻮق اﻟﻌﻤﻞ هﻲ ﻋﻼﻗﺔ ﺿﻌﻴﻔﺔ،
وﺷﻜﻠﻴﺔ ،وﻏﻴﺮ ﻣﻨﺘﻈﻤﺔ أو ﻣﻨﻬﺠﻴﺔ ،وﻗﺪ اﻗﺘﺮﺣﺖ اﻟﻮرﻗﺔ ﻣﺠﻤﻮﻋﺔ ﻣﻦ اﻟﺘﻮﺻﻴﺎت ﻟﺠﺴﺮ اﻟﻔﺠﻮة ﻣﺎ
ﺑﻴﻦ ﻣﺨﺮﺟﺎت ﻧﻈﺎم اﻟﺘﻌﻠﻴﻢ اﻟﻤﻬﻨﻲ اﻟﺜﺎﻧﻮي ،واﺣﺘﻴﺎﺟﺎت ﺳﻮق اﻟﻌﻤﻞ.
Abstract
This reported study explores the interaction between the outcomes of
the Palestinian governmental secondary vocational education (the supply
side) and the labour market (the demand side) from the perspective of
graduates, training providers and employers. Issues related to the current
status of secondary vocational education, gender, training and
employability, communication and cooperation between the supply side
and the demand side are discussed. The study has concluded that the
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Palestinian VSE is ineffective, unresponsive and irrelevant to the LM's
needs and inputs. The linkage between secondary vocational education
and the labour market is weak, superficial and not systematic
Recommendations were made by training providers and employers to
bridge the gap between SVE and the labour market.
Keywords: Palestine; Technical and Vocational Education and
Training; Secondary Vocational Education; Training; Employment;
Labour Market.
Introduction
The Palestinian world of work has changed dramatically in the last
decade owing to the effects of the conflict with Israel, the growing
process of economic globalization, and the rapid development
information and communications technology. These changes are
impacting on the Palestinian labour market (LM). As a result, knowledge,
skills and competences have turned to be crucial factors for personal
growth, employability, and the economic and social sustainability of
Palestinian society.
Within this context, the capacity to generate new knowledge and
skills relies on, among other things, general education, vocational and
technical education, and lifelong learning. Strengthening the relationship
and interaction between the outcomes of the Technical and Vocational
Education and Training System (TVET) and the LM's needs is the main
strategy to strengthen the focus on both the LM and technological
progress.
Many questions have been raised in the last years about the relevance
and effectiveness of Palestinian TVET and its compatibility with the real
requirements of the LM (Al- Jafari & Lafi, 2006). Observers have
pointed out the high graduate unemployment rate and the need for better
understanding of the school -to- work transition (Bennell & Uwaidat,
2006). The Palestinian TVET system has been under pressure to develop
knowledge and skills that can help the workforce become more flexible
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and responsive to the needs of the local LM, while competing in the
global economy.
This reported study explored the interaction between vocational
secondary education (VSE) and the LM from the perspective of
graduates, training providers and employers. Issues of the effectiveness,
responsiveness and relevance of VSE to the LM will be discussed.
Effectiveness can be demonstrated by the graduate employment rates and
the revenue from training. Responsiveness of the system is how quickly
the VSE responds to the input of the LM .Relevance means the degree to
which the training processes and outcomes respond to the needs of the
LM (Alzaroo, 2007, p.9 &69).
The study only focused on the domestic LM in West Bank (WB) and
Gaza Strip (GS). The effect of the Israeli market and other surrounding
markets was excluded in the study although some of the graduates who
found work were working in Israel and abroad.
The study only focuses on governmental vocational industrial and
agricultural schools and private sector institutions were excluded.
Commercial schools were excluded because these schools have no
independent premises and they overlapped with the academic schools.
This kind of education is closer to academic education rather than
vocational education and the results could have been misleading.
Previous Studies
Although the data about Palestinian vocational education is available,
research on the school- to –work transition in Palestine is somewhat
scarce, sporadic, limited in scope, and inconsistent in methodology and
taxonomy of occupation. The literature about Palestinian education
contains few studies about the interaction between the education system
and the LM. On the other hand, VSs do not undertake regular tracer
studies and therefore statistically reliable data are not available.
One of the early attempts to explore the relation between outcomes
of the education system and LM was made by Abu Hillal (Abu Hillal,
1997) who argued for the necessity of strengthening the relationship
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between higher education and LM in order to promote development.
Awartani and his colleagues (Awartani, et al., 1998) tried to explore the
compatibility of the higher education system with the domestic LM.
However, the study was limited to the West Bank.
The Palestinian Central Bureau of Statistics, (PCBS, 2006) has
conducted a survey about the state of graduate higher education and
vocational training in the Palestinian territory during the period from
14/12/2005 to 19/1/2006. This is the only national survey and is directly
pertinent to this study.
The most recent study was by Al-Jafari and Lafi (Al-Jafari & Lafi,
2006) discussed the issue of matching higher education graduates with
market needs in Palestine taking into consideration views of both
graduates and employers. However, the study investigated the situation
of higher education graduates in general, and no particular attention was
given to TVET sector or graduates of VSE in particular.
The research of Bennell and Uwaidat ( Bennell & Uwaidat, 2006)
has been the sole attempt to investigate the interaction between graduates
from community colleges and industrial schools on the one hand, and the
LM on the other hand. By using a sample of 600 graduates (300 from
schools and 300 from technical colleges), they tried to assess the extent
to which graduates of technical colleges and industrial schools have
succeeded in finding training and /or employment. However, the study
focused on graduates of the year 2001 only and targeted graduates of five
areas of specialisation from 4 industrial secondary schools only. In
addition, views of employers and employers’ representatives were not
dealt with.
In general, tracer studies which provide important LM information
are not undertaken with sufficient frequency or scope owing to lack of
resources in VSs.
Methodology
This study used a combination of qualitative and quantitative
methods and data, including both primary and secondary sources. The
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secondary sources are based on a critical analysis of surviving documents
of Palestinian TVET, and national statistics which were provided by the
Ministry of Education and Higher education (MOEHE) and Palestinian
Central Bureau of Statistics (PCBS).
The primary sources consist of field work and a tracer study. The
field work was based on a questionnaire (see appendix 1) and semistructured interviews. The questionnaire was designed to address VS
graduates, whereas the semi-structured interviews were used to capture
the views of different stakeholders within vocational training and the
LM. A purposive sample has drawn to implement the questionnaire with
the following criteria for inclusion:


The sample covered four main areas, the South of WB (Hebron), the
middle of WB (Ramallah), the North of WB (Nablus) and the Gaza
Strip



The gender issue was taken into consideration where possible.



The sample covered graduates from both urban and rural areas and
refugee camps who had graduated between 2004-06.



The sample covered most of the specializations in industrial and
agricultural governmental schools.



The focus was both on graduates who were currently employed and
unemployed, searching for work.

The graduates who were continuing their tertiary education or jobless
but had no intention to work were excluded.
The sample covered 20 specializations from 9 VSs (7 industrial and 2
agricultural) and 135 questionnaires were distributed, filled and collected
from graduates of these schools in the targeted four main areas. 16% of
the respondents were females. 61% of the respondents were employed
whereas the rest were unemployed. The sample represented those
graduates whom the field researchers were able to identify in line with
the sample criteria, and who were available for interviews or agreed to
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fill the questionnaires. Findings should therefore be regarded as
indicative only.
The semi-structured, face-to-face interviews were used to collect
qualitative data from the supply side (MOEHE policy makers, VSs
principals, trainers and teachers) and from the demand side (employers,
employers’ representatives, chambers of commerce and worker’s
representatives and 125 semi- structured interviews were conducted
between December 2006 and January 2007. On the supply side, the
interviews were conducted with 26 VSs trainers, 31 VSs teachers and 9
VSs principals, and with 7 key informants from the central administration
at the MOEHE and the Ministry of Labour (MOL) whereas on the
demand side, the interviews were conducted with 30 employers, 16
employers’ representatives and 6 workers’ representatives.
In sum, views of 260 people on both the demand and the supply sides
were captured on the course of this study.
The tracer study was conducted by the researcher in 2007 upon the
request of the UNESCO to follow – up graduates of VSs during the
period 2004-2006, to find out their current whereabouts and employment
status. Data on approximately 1701 graduates who graduated during the
period (2004-2006) in the four main areas of the study were collected and
analysed. The graduates were traced from school records, key informants
(teachers, trainers, friends, etc.) and telephone contacts. About 94% of
the traced graduates were located and contacted.
Main findings of the study:
1. VSE composes a small position in the education system
VSE in Palestine is composed of three streams: commercial,
agriculture and industrial. The general policy objective for VSE is to
prepare a qualified and trained labour force for basic occupational
employment and to prepare students who have appropriate interests and
abilities to pursue higher education (interview with the Director General
of Technical Education at MOEHE). Students of VSE comprised 5 % of
the total secondary students in the school year of 2005/2006. If the
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students of the commercial stream are excluded, vocational students
(industrial and agricultural students) formed less than 2.3% of the total
secondary students (MoEHE, 2006). 91 VSs exist in Palestine (95% of
them in the West Bank) of which 66 are commercial and 15 are
industrial. 85 (94%) of the VSs are governmental. (MoEHE, 2006).
5918 students were studying in VSE (97% of them in the
governmental sector) in 2005/2006. 55.5% were in commercial stream,
5.5% were in the agricultural stream and the rest (39%) in the industrial
stream. The agricultural stream consists of two programmes: Animal
Production and Plant Production, whereas the industrial stream consists
of 17 programmes of which only 7 exist in Gaza Strip. These are Sheet
Metal Work and Welding, Air Conditioning and Refrigerator,
Upholstery, Construction and Land Survey, Plumbing and Central
Heating, Lathing and Machining and Communication technology.
The percentage of graduates according to their specializations varies.
Among the industrial and the agricultural specializations, the percentage
of computer maintenance graduates was the highest (12.6%), followed by
electrical utilization (10.9%) and animal production (10.2%), while the
lowest graduates’ percentage was in the field of clothes manufacturing
(0.6%) (MoEHE, 2007). Training programmes currently in use are
mostly supply driven and not designed around industry–defined
performance objectives and expectations (Interview with the Director
General of Technical and Vocational Education at MOEHE, 2007).
2. Females are under- represented
Although girls are quantitatively well-represented in general school
education, they are under-represented in VSE. Females formed 31% of
the vocational students in the year 2005/2006, however most of the girls
(88.4%) are concentrated in the commercial stream. Apart from the
commercial stream, girls form only 8.8% of the industrial and
agricultural students (7.7 % in industrial stream and 10. 5% of
agricultural streams). Vocational education is available for girls in two
governorates only: Hebron and Gaza, while the rest 14 governorates have
no industrial or agricultural secondary education for girls.
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Gender inequality, where access to vocational education is
concerned, reflects not only the status that Palestinian society attributes
to women, but also a gendered division of labour. The division of
responsibilities and tasks between men and women in the Palestinian
society is based on a complex system of long-standing traditions and
attitudes. Girls who continue their schooling in the vocational branch
therefore choose specialities leading to a job typically occupied by
women, such as cosmetician or clothing manufacture. However, there are
indications that new occupations are opening up for girls (Abu Nahleh,
1996).
The gender inequalities in vocational education provision means that
boys and girls are not prepared equally for integration into the LM and
that vocational education for girls is clearly not LM oriented. The tracer
study included 172 graduated girls. This number formed 10.1% of the
traced graduates and covers all girls who graduated during the period
2004-2006 in the West Bank and Gaza Strip. Table (1) shows that the
percentage of girls who pursued their higher education (57%) is
significantly higher than the percentage of boys (51%) in both years. It
also shows that more young women (17%) than young men (6%) were
without employment or not seeking employment.
Table (1): Percentage distribution of traced VSs graduates who
graduated during the period 2004-2006 by sex and employment status.
Graduates status

Sex
Males

Females Total

Continue their higher education

51%

57%

51%

Employed

30%

6%

27%

Unemployed and seeking job

13%

20%

14%

Unemployed and do not seeking job

6%

17%

8%

Total

100%

100%

100%

Source: the tracer study.
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Out of 19 specializations which exist nowadays in industrial and
agricultural VSs, girls could register in the following six specializations:
industrial electronics, computer maintenance, beautification, clothes
manufacturing, animal production and plant production. Table (1)
illustrates also that 6% of the female graduates were employed, 20%
were unemployed and 17% of the female graduates were not seeking
work owing to reasons such as marriage, travelling abroad, etc.
3. VSE is not labour- market oriented
The tracer study of 1701 graduates illustrated that more than half of
the graduates were continuing their higher education through either
joining community colleges like Alhijjawi College in Nablus, taking a
two year Diploma programme in a university like the Palestine
Polytechnic University, or enrolling in universities inside and outside the
country to obtain bachelor degrees (see table 2). The tendency to pursue
higher education confirms the views of the interviewed training providers
and employers that VSE is higher education oriented rather than LM
oriented. This phenomenon is not limited to this setting but it is a
common feature school-based vocational training in many developing
countries (Bennell & Uwaidat, 2006).
The tracer study exposed that 8% of the graduates withdrew from the
LM and were not seeking jobs for different reasons such as: travelling
abroad, imprisonment, or getting married (limited to females), etc. That
means that only 41% of the graduates became part of the labour force.
However the tracer study found that only 27% of this labour force was
employed and the rest (14%) were unemployed and seeking jobs (table
1). These figures indicate clearly low effectiveness of Palestinian VSE in
relation to training for immediate employment in the LM.
Of those 27% of the labour forces who were working, a few
percentage had either joined a family business or had established their
business with the initial capital being provided by family members, while
the majority of graduates have a waged-work and were working for
enterprises in different sectors; Public, NGOs and private.
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When the graduates were asked about the difficulties they are facing
in starting their own project, 83% pointed out that the deteriorated
economic conditions prevent them from starting their own business,
while 30% of them attribute that to the lack of experience not only in
their specialisations but also in understanding how to start their own
business. One-quarter of them referred to the lack of confidence.
4. Relevance of VSE
The tracer study revealed that 55% of the employed graduates were
found working in employment not related to their specialisations, while
45% were found working in their specialisations. Some graduates
mentioned that they did not wish to work in their specialisations. Other
VSs graduates even pursued the employment in which they were trained
but did not continue for long in the occupation for which they had
trained.
The length of job search was one of the indicators in the tracer study.
Of those who were working among the study sample, 65% found a job
within 6 months after graduation, 16% within 12 months, and 12% within
18 months. Scarcity of jobs was the main reason for not obtaining
employment. Of the 53 jobless graduates who were questioned, 30%
mentioned that they were unable to join the LM because they did not find
work in their specialisation, while 37% mentioned they were unable to
find a job neither in their specialisation, nor outside their specialisation.
25% of the job seekers believed that they were unable to find a job
because of the graduates’ poor preparation for employment. These
graduates believed that the level of supportive infrastructure
(laboratories, building space, library facilities, etc) had been much below
the level provided in good vocational schools.
It seems that the lack of satisfaction with the training received at VSs
was not limited to the unemployed graduates but also included a
significant number of those who were employed, training providers and
employers as well. The study sample revealed that 44% of the employed
graduates, 42% of the training providers and 60% of the employers
believed that the training received at VSs was inadequate and identified
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deficiencies in VSs that included equipment shortages, inappropriate
existing equipment, undeveloped curricula, short duration of training,
only theoretical education, shortage of trainers and incompatibility with
the LM.
The tracer study demonstrated that 36% of the working graduates
were completely satisfied with their jobs, 33% were partially satisfied,
while 31% were unsatisfied. The main reasons for dissatisfaction
according to the working graduates were: low wages, unsuitable
occupation, poor work conditions, remote place of work, and irregular
employment. The tracer study showed that 16.4% of the working
graduates are searching for another or better job.
Some training providers stressed that the low status given to TVET
graduates in the Palestinian society, inhibits the recruitment of capable
and motivated students and results in significant attrition of TVET
trainees and workers into other occupations. The effect of low status of
TVET graduates is not only limited to the social and psychological sides,
but also includes the financial side. According to the PCBS survey, 56%
of the employed graduates were receiving less than 1000 NIS as a
monthly wage. This amount is extremely low according to the standards
of living in Palestine. (PCBS, 2006, p. 135).
The attrition of VSE graduates to other occupations would strongly
raise questions pertinent to the cost–effectiveness of VSE in comparison
to general academic preparation of students. VSE is a more expensive
alternative to general education because of the necessity of providing
specialised equipment, facilities, instruction, and work placements. The
tracer study found that a large proportion of graduates, who had been
trained at considerable expense in specific occupations, did not practice
those occupations, so the return on investment and relevance of
vocational education becomes an issue for scrutiny.
The Palestinian Authority, and in particular MOEHE, should assume
that it is unlikely that graduates will practice the specific job skills they
learn in vocational schools. Therefore, it seems that a shift in the
Palestinian policy makers' thinking needs to take place. Instead of
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assuming that the purpose of VSE is to prepare students for careers in
specific occupations, it is more appropriate to assume that the job skills
learned in VSs are merely the vehicle for mastering the knowledge and
skills required in a wide variety of future occupations, jobs, and task
combinations, many of which do not yet exist. In addition, the distinction
between technical jobs and non-technical jobs is rapidly becoming
blurred and less important as the skills required become more service and
information oriented.
Therefore, it could be argued that rather than training institutions and
vocational schools trying to keep up with the ever-accelerating rate of
LM transformation by inventing new programmes and specialities and
acquiring new technologies, they could concentrate on student/training
mastery of higher level of technical vocational, problem–solving, and
information management skills that can be applied across general
industrial sectors and broad occupational groupings.
The objective is to facilitate, rather than to impede LM mobility as
the demands of the LM keep changing. Under such a paradigm the
intended outcome is not the mastery of a hierarchy of skills in a narrow
occupation but rather the mastery of competencies required to gain entry
to a broad sector of economic activity and to be able to move easily from
job to job in and around that sector or occupational grouping.
Another important issue is related to the increasing role of small
enterprises. 91% of the Palestinian firms have less than 5 employees
(Hamed & Ersheid, 2007, p.46) are substantial market for the TVET
system. It is important to understand the characteristics of employment in
small enterprises so that structures and programmes can be designed to
prepare students for self – employment or paid employment in very small
enterprises.
Palestinian TVET and educational planners need to take these factors
into consideration when developing structures and designing programmes
aimed at preparing young people for the future needs of the LM. For
example, courses in starting and operating a small business might be a
required or optional component in all technical / vocational curricula.
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Transferable skills such as communications, customer service, job search
skills and personal management skills should be integrated into technical
/ vocational curricula.
Responsiveness of VSE
It is evident that those who are more skilled are more likely to remain
employed or find new employment, so high quality training for the whole
labour force to a high level of skills has become critical.
The issue here is whether the received training qualifies graduates to
join the LM. 70% of the graduates and 74% of training providers have
positive views. On the other hand, 58% of the employers and their
representatives have an opposite view. They think that graduates need
additional specific training and field training to prepare them for the LM.
This is, of course, a discrepancy and widening gap between the supply
side and the demand side.
The PCBS national survey illustrated that among the factors that
assist graduates having a paid job are personal relations which come first
and even before the academic performance. Factors such as: ability to
work under risk, foreign languages, computer skills and administrative
skills came near to the bottom of the list (PCBS, 2006, p.199). The field
work confirmed that this conclusion is still valid.
Although most of the graduates believed that the training they
received provided a foundation for further advancement, a significant
apportion of VSs graduates and training providers believed that graduates
are not usually hired because they have a specific education / training
background and credentials. The hiring practices of most of the searched
graduates and firms interviewed suggest that entry level recruitment
normally occurs through personal or business contacts, through the
recommendations of current employees who have a family member or a
friend who is available for work. Again, motivation to learn and personal
characteristics such as reliability, loyalty, and willingness to work hard
were mentioned as the most important hiring criteria.
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Out of the study sample, one-quarter of the graduates believed that
there is no direct relation between their training at VSs and their
employment in the LM with 30% of the graduates stating that the relation
is quite weak. Only 45% of the graduates perceived positive linkages
between training and employment.
The job seekers of VSs graduates used a variety of strategies to
approach the LM, including utilising personal relationships, asking
friends, reading newspapers and submitting applications to employers.
When the employed graduates were asked how they knew about the job,
their answers indicated that the main three were: via a friend (39%),
through personal contacts (30%), and via media and newspapers (8%).
It is to be noted here that none of the graduates mentioned the Labour
Offices as a means to reach the LM. In the national survey which was
conducted by the PCBS in 2005, Labour Offices were amongst the less
important factors for providing jobs for the graduates. Only 4.5% of the
working graduates got their jobs via the Labour Offices, and only 18% of
the graduates job seekers registered in Labour Offices (PCBS, 2006, p.
216).
The graduates who did not register in Labour Offices gave a number
of reasons for this. 34% of the graduates claimed that they did not know
about Labour Offices, 19% mentioned that the jobs available via Labour
Offices were inappropriate, while 17.4 % thought that registration in
Labour Offices required personal relations (PCBS, 2006, p. 216). This
underlines the necessity of organising trips for graduates to visit Labour
Offices in the future.
It is to be mentioned here that in many cases there were
underdeveloped structures and procedures available in most firms for the
recruitment, classification, management and training of employees. Most
of the firms interviewed did not have formal recruitment practices or
written job descriptions. This situation may result from the over–supply
of workers that has characterised the Palestinian LM for many years.
When there is an over–supply of any resource, there is little incentive to
manage it carefully.
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But, is the LM able to absorb the graduates? The majority of both
providers of training and employers had quite similar views about the
absorption of graduates into the LM. 82% of the training providers and
67% of the employers and their representatives felt that the LM is unable
to absorb graduates of VSE due to the LM being small, under siege with
political instability, with a high unemployment rate, and dominated by
family or small business.
5. Lack of communication and cooperation
All TVET systems worldwide recognise that effective school-to
work transition systems are dependent upon the quality of
communication between training providers and employment market. It is
also recognised that building effective communication and relations is
one of the most challenging, frustrating, and demanding tasks facing the
training providers. This is because, firstly; the initiative must always be
taken by the VSs, as only the largest most progressive companies
develop specific workforce training departments. Secondly; while it is
possible to set objectives, it is difficult to institutionalize an approach as
the external environment is always fluid.
In reviewing the structures and delivery of VSs, it is obvious that
there is little recognition of the employment realities that graduates will
face after graduation. VSs live in isolation, no lively relationship or
systematic communications exist between VSs and LM.
About 70% of the surveyed graduates pointed out that nobody from
the LM visited their schools during their studies, and two–thirds of the
graduates mentioned that they have no idea about the representatives of
the LM, while 55% mentioned that there were no arrangements for them
to visit institutions and representatives, and that 55% of them have no
idea about workers’ representatives.
In addition, almost half of the graduates do not receive any
information pertinent to the LM during their study, and 81% of the
graduates did not receive any orientation, support or counselling that
could introduce them to job opportunities. Moreover, the survey
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indicated that more than one-third of the graduates do not pay VSs a visit
after their graduation.
The interviews with the training providers established that 55% of
them did not visit any firm in the LM due to the political and economic
situation, absence of a meaningful relationship and lack of coordination
between VSs and employers. Similarly, 46% of the employers and their
representatives admitted that they have had no chance to visit the VSs in
their areas.
Some big employers stated that they had never received any
invitation from VSs to do so, while others mentioned that they have had
no time to do so. Moreover, 68% of the employers stated that none of the
VSs in their areas visited them. They also reported that their relations
with unions of workers and representatives were superficial.
On the other hand, 82% of the training providers thought that
employers had little idea about VSs specialisations, nor about graduates’
competencies and skills and 67% of the employers and their
representatives admitted that this is true.
When employers and their representatives were asked about the
reasons behind this lack of information and communications, they
identified a cluster of reasons that all refer to a shortage of marketing.
VSs neither invited them nor approached them, and do not usually
organise exhibitions to present graduates’ work and production, etc.
While training providers thought that employers had no time, lack
awareness and thought that they did not have to know about VSs and
their graduates because of the overflow of job seekers.
When training providers and employers were asked to identify levels
of cooperation between VSs and LM in the field of curricula
development, 50% of training providers and 71% of employers admitted
to the low level of cooperation. The same applies to the issue of
"exchanging expertise" when 58% of the training providers and 67% of
the employers pointed out to a minimum level of cooperation.
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In addition, VSs are almost providing no carrier guidance or
assistance for graduates to find work. When the employed graduates were
asked how they were chosen for the jobs, their answers were as follows:
44% via practical examination of their experience and skills by the
employer, 23% via a friend, 15% through interviews and competitions,
5% personal relations, and less than 4% through direct contact with the
employer.
To conclude, it is clear that a real misunderstanding and lack of
systematic communication exists between the supply side (training
providers and graduates) and the demand side (private sectors and
employers). Both sides do not know each other well. The training
providers exercise their responsibilities inside their schools and institutes
and think they have nothing to do outside their schools. Training
providers and schools administrators need to extend their activities
through adopting an out- reach approach to employers.
In the meantime, an increasing level of external inputs should be
introduced into VSE through a variety of means. Enterprises should be
actively involved in the theoretical and practical training of those
preparing for occupations in their particular sector, and should interact
with VSs regarding the organization of such training and in the revised
curriculum development process. They should also be encouraged to
make their equipment and facilities available for practical training.
The link between training and the workplace becomes a natural force
to improve what each is doing and might do for the other. Changes in the
LM conditions are also prompting changes in education and training
policies. Employers' involvement no longer means training students for
predictable, static jobs. Instead, employers and VSs are caught up
together in an evolving LM with more flexible production and life-long
learning.
Conclusions
This study revealed that VSE occupies a small position in the school
system. Girls in particular are under-represented in this kind of
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education. VSE is not LM oriented, and its programmes currently in use
are not designed around industry – defined performance objectives and
expectations. Palestinian VSE is ineffective, unresponsive and irrelevant
to the LM.
VSs are almost providing no career guidance or assistance for
graduates to find work. Most of the graduates choose their specializations
based on their personal preferences rather than the needs of the LM. In
finding a job, personal relations come first, before academic performance
in getting a paid job. Factors such as: ability to work under risk, foreign
language, computer skills and administrative skills came near the bottom
of the list.
No constructive relations or systematic communications exist
between VSs and LM due to the shortage of marketing in both sides. The
linkages between VSE and the LM are weak, superficial and not
systematic.
Recommendations
A fundamental prerequisite for harmonizing the compatibility of
VSE with the labour needs is the need to improve its infrastructure and
quality. VSE as preparation for an occupation should provide the
foundation for productive and satisfying careers, the acquisition of broad
knowledge and generic skills, that are applicable to a number of
occupations within a given field, An individual is then not limited in
his/her choice of occupation and is able to transfer from one field to
another during his/her working life.
In order to overcome the problem of misunderstanding and lack of
systematic communication between the supply side and the demand side,
training providers and VSs administrations should extend their activities
to include the community through adopting out-reach approaches. In the
meantime, an increasing level of external inputs should be introduced
into VSE through variety of means.
Employers should be actively involved in the theoretical and
practical training of those preparing for occupations in their sector, and
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should interact with VSs regarding the organization of such training and
in the revised curriculum development process. They should also be
encouraged to make their equipment and facilities available for practical
training.
Planners of vocational education are urged to initiate mechanisms of
monitoring transformations in the LM, especially in relation to
quantitative and qualitative shifts in the demand for manpower. This will
help establish VSE which is demand-driven in relation to the kinds of
needed skills and the size of demand from each.
VSs need to improve their marketing efforts, to raise the awareness
of the employers’ community and the population at large. Advisory
committees could be in place in all VSs. Part of the duties of these
committees is to formulate coordinating mechanisms in order to develop
an effective approach to bridge the gap between VSs and the LM.
Equal access and participation for girls should be ensured by
widespread dissemination of information concerning opportunities;
gender-sensitive guidance and counselling and other incentives relevant
to the Palestinian context. The role and opportunities for women in the
LM need to be given a greater prominence and consideration despite
cultural and social problems.
There is a necessity to develop a culture of employment services, and
to promote these services throughout the country. Graduates, training
providers, and employers suggested quite similar ideas to improve the
graduates’ chances to join the LM, which could be summarised in the
following:
1. Promoting linkages between VSs and LM via mutual visits,
exchanges workshops, exhibitions, brochures.
2. Raising the awareness of graduates, employers and their
representatives about the advantages of the mutual cooperation.
3. Disseminating information, and marketing of VSs and the graduates’
competencies and skills.
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4. Diversifying training and initiating market- driven new programmes
in order to respond to the LM needs.
5. Allowing the employers’ representatives to be involved in the
decision making process pertinent to vocational education.
6. Following-up graduates and conducting tracer studies after
graduation.
7. Promoting cooperation and coordination between VSs and employers
unions and representatives.
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Enclosures
Table (2): Distribution of traced graduates & graduates who were pursuing their higher
education by their specializations in 2007.
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ﻣﻠﺤﻖ رﻗﻢ )(١
ﻣﻨﻄﻘﺔ:
اﺳﺘﺒﻴﺎن ﺧﺮﻳﺠﻲ اﻟﻤﺪارس اﻟﻤﻬﻨﻴﺔ )اﻟﺼﻨﺎﻋﻴﺔ ،اﻟﺰراﻋﻴﺔ(
رﻗﻢ اﻻﺳﺘﻤﺎرة:
اﻷخ  /اﻷﺧﺖ ﺧﺮﻳﺞ /ة اﻟﻤﺪرﺳﺔ اﻟﺼﻨﺎﻋﻴﺔ:
ﻧﺄﻣﻞ ﻣﻨﻚ ﺗﻌﺒﺌﺔ هﺬا اﻻﺳﺘﺒﻴﺎن اﻟﺬي ﻳﻬﺪف ﻟﻤﻌﺮﻓﺔ ﻣﺪى ﻣﻮاءﻣﺔ اﻟﺒﺮاﻣﺞ اﻟﺘﻲ ﺗﻘﺪﻣﻬﺎ وزارة
اﻟﺘﺮﺑﻴﺔ واﻟﺘﻌﻠﻴﻢ ﻓﻲ اﻟﻤﺪارس اﻟﺼﻨﺎﻋﻴﺔ ﻣﻊ اﺣﺘﻴﺎﺟﺎت ﺳﻮق اﻟﻌﻤﻞ وذﻟﻚ ﻟﺘﺤﺴﻴﻦ اﻟﻔﺮص أﻣﺎم
ﺧﺮﻳﺠﻲ اﻟﻤﺪارس اﻟﺼﻨﺎﻋﻴﺔ ﻣﺴﺘﻘﺒﻼ ﻟﻼﻟﺘﺤﺎق ﺑﺴﻮق اﻟﻌﻤﻞ .ﻟﻴﺲ ﻣﻄﻠﻮﺑﺎ ﻣﻨﻚ أن ﺗﻌﺮف/ي
ﺑﻨﻔﺴﻚ أو ﺗﺬآﺮ/ي اﺳﻤﻚ ،وﻧﺆآﺪ ﻟﻚ أن اﻟﻤﻌﻠﻮﻣﺎت اﻟﺘﻲ ﺳﻴﺘﻢ ﺗﻘﺪﻳﻤﻬﺎ ﺳﻮف ﺗﻌﺎﻣﻞ ﺑﺴﺮﻳﺔ ،وﻟﻦ
ﺗﺴﺘﺨﺪم إﻻ ﻹﻏﺮاض اﻟﺒﺤﺚ اﻟﻌﻠﻤﻲ.
اﻟﺮﺟﺎء وﺿﻊ إﺷﺎرة ﺑﺠﺎﻧﺐ اﻹﺟﺎﺑﺔ اﻟﺼﺤﻴﺤﺔ ،وﺗﻌﺒﺌﺔ اﻟﻤﻌﻠﻮﻣﺎت اﻟﻤﻄﻠﻮﺑﺔ.
 أﻧﺜﻰ

.١

اﻟﺠﻨﺲ:

 ذآﺮ

.٢

ﻣﻜﺎن اﻟﺴﻜﻦ:

.٣

اﻟﻌﻤﺮ:

.٤

ﻣﺎ اﺳﻢ اﻟﻤﺪرﺳﺔ اﻟﺼﻨﺎﻋﻴﺔ  /اﻟﻤﻬﻨﻴﺔ اﻟﺘﻲ ﺗﺨﺮﺟﺖ ﻣﻨﻬﺎ؟

 ﻧﺎﺑﻠﺲ

 ﻗﺮﻳﺔ

 ﻣﺪﻳﻨﻪ

 ﻣﺨﻴﻢ

 رام اﷲ

 ﻗﺮﻳﺔ

 ﻣﺪﻳﻨﻪ

 ﻣﺨﻴﻢ

 اﻟﺨﻠﻴﻞ

 ﻗﺮﻳﺔ

 ﻣﺪﻳﻨﻪ

 ﻣﺨﻴﻢ

 ﻏﺰة

 ﻗﺮﻳﺔ

 ﻣﺪﻳﻨﻪ

 ﻣﺨﻴﻢ

١٩-١٨ 

٢١-٢٠

 ٢٢ﻓﺄآﺜﺮ

 ﻧﺎﺑﻠﺲ اﻟﺼﻨﺎﻋﻴﺔ

 اﻟﺨﻠﻴﻞ اﻟﺼﻨﺎﻋﻴﺔ

 اﻟﻌﺮوب اﻟﺰراﻋﻴﺔ

 اﻟﻘﺪس اﻟﺼﻨﺎﻋﻴﺔ

 دﻳﺮ دﺑﻮان اﻟﺼﻨﺎﻋﻴﺔ

 ﺑﻨﺎت ﻏﺰة اﻟﺼﻨﺎﻋﻴﺔ

 دﻳﺮ اﻟﺒﻠﺢ اﻟﺼﻨﺎﻋﻴﺔ
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٢٠٠٦

٢٠٠٥

.٥

ﺗﺎرﻳﺦ اﻟﺘﺨﺮج

.٦

اﺳﻢ ﺗﺨﺼﺼﻚ اﻟﻤﻬﻨﻲ؟

.٧

ﻣﺎذا ﻓﻌﻠﺖ ﺑﻌﺪ اﻟﺘﺨﺮج ﻣﻦ اﻟﻤﺪرﺳﺔ اﻟﺼﻨﺎﻋﻴﺔ؟

٢٠٠٤ 

٢٠٠٣ 

 إﻧﺘﺎج ﻧﺒﺎﺗﻲ

 ﺗﺠﺎري

 إﻧﺘﺎج ﺣﻴﻮاﻧﻲ

 ﻓﻨﺪﻗﺔ

 ﻟﺤﺎم وﺗﺸﻜﻴﻞ اﻟﻤﻌﺎدن

 ﺗﺠﻤﻴﻞ

 أدوات ﺻﺤﻴﺔ وﺗﺪﻓﺌﺔ
ﻣﺮآﺰﻳﺔ

 ﺗﺼﻨﻴﻊ اﻟﻤﻼﺑﺲ

 ﻣﻴﻜﺎﻧﻴﻚ ﺳﻴﺎرات

 ﺻﻴﺎﻧﺔ ﺣﺎﺳﻮب

 ﺗﻜﻴﻴﻒ وﺗﺒﺮﻳﺪ

 ﺗﻠﻔﺎز ورادﻳﻮ

 ﻣﺴﺎﺣﺔ وﺑﻨﺎء

 ﻧﺠﺎرة

 آﻬﺮﺑﺎء ﺳﻴﺎرات

 اﻟﻜﺘﺮوﻧﻴﺎت ﺻﻨﺎﻋﻴﺔ

 ﺻﻴﺎﻧﺔ اﻵﻻت اﻟﻤﻜﺘﺒﻴﺔ

 ﺗﻜﻨﻮﻟﻮﺟﻴﺎ اﻻﺗﺼﺎل

 ﺗﻨﺠﻴﺪ ودﻳﻜﻮر

 ﺧﺮاﻃﺔ وﺗﺴﻮﻳﺔ

 آﻬﺮﺑﺎء اﺳﺘﻌﻤﺎل
 اﻟﺘﺤﻘﺖ ﺑﺒﺮﻧﺎﻣﺞ ﺗﺪرﻳﺒﻲ
ﺁﺧﺮ

 ﺗﺎﺑﻌﺖ دراﺳﺘﻲ

 اﻟﺘﺤﻘﺖ ﺑﺴﻮق اﻟﻌﻤﻞ

 ﻋﺎﻃﻞ ﻋﻦ اﻟﻌﻤﻞ

 أﺧﺮى :ﺣﺪد/ي _____________
 ﻧﻌﻢ

.٨

هﻞ ﺣﺎوﻟﺖ اﻻﻟﺘﺤﺎق ﺑﺴﻮق اﻟﻌﻤﻞ ﺑﻌﺪ اﻟﺘﺨﺮج ؟

.٩

إذا آﺎﻧﺖ إﺟﺎﺑﺘﻚ ﻋﻠﻰ اﻟﺴﺆال رﻗﻢ ) (٨ﺑﺎﻟﻨﻔﻲ )ﻻ( ،ﻓﻠﻤﺎذا:

١٠

 ﺗﺎﺑﻌﺖ دراﺳﺘﻲ واﻟﺘﺤﻘﺖ ﺑﻜﻠﻴﺔ /ﺟﺎﻣﻌﺔ

 ﻻ أرﻏﺐ ﻓﻲ اﻟﻌﻤﻞ

 اﻟﺘﺤﻘﺖ ﺑﺒﺮﻧﺎﻣﺞ ﺗﺪرﻳﺒﻲ ﺁﺧﺮ

 أﺳﺒﺎب أﺧﺮى،
ﺣﺪد/ي_______

هﻞ ﻧﺠﺤﺖ ﻓﻲ اﻻﻟﺘﺤﺎق ﺑﺴﻮق اﻟﻌﻤﻞ

 ﻧﻌﻢ

ﻻ

ﻻ
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.١١

إذا آﺎﻧﺖ اﻹﺟﺎﺑﺔ ﻋﻠﻰ اﻟﺴﺆال رﻗﻢ ) (١٠ﺑﺎﻟﻨﻔﻲ ،ﻓﻠﻤﺎذا ﺑﺮأﻳﻚ ﻟﻢ ﺗﻨﺠﺢ/ي ﻓﻲ اﻻﻟﺘﺤﺎق
ﺑﺴﻮق اﻟﻌﻤﻞ؟
ﻲ آﺎﻧﺖ دون اﻟﻤﻄﻠﻮب
 اﻟﻔﺮص اﻟﺘﻲ ﻋﺮﺿﺖ ﻋﻠ ِ
 ﺗﺪﻧﻲ اﻟﺮواﺗﺐ اﻟﻤﻌﺮوﺿﺔ
 ﻟﻢ أﺟﺪ أي ﻓﺮﺻﺔ ﻋﻤﻞ ﻓﻲ ﻣﺠﺎل اﻟﺘﺨﺼﺺ
 ﻟﻢ أﺟﺪ أي ﻓﺮﺻﺔ ﻋﻤﻞ ﻓﻲ ﻣﺠﺎل اﻟﺘﺨﺼﺺ أو ﻓﻲ ﻏﻴﺮ ﻣﺠﺎل اﻟﺘﺨﺼﺺ
 هﻨﺎك ﻓﺎﺋﺾ ﻓﻲ ﻧﻔﺲ اﻟﺘﺨﺼﺺ ﻓﻲ ﺳﻮق اﻟﻌﻤﻞ
 اﻟﺘﺄهﻴﻞ اﻟﺬي ﺣﺼﻠﺖ ﻋﻠﻴﻪ ﻟﻢ ﻳﻜﻦ آﺎﻓﻴﺎ
 أﺳﺒﺎب أﺧﺮى ،ﺣﺪد/ي________________________________

.١٢

!ذا آﺎﻧﺖ اﻹﺟﺎﺑﺔ ﻋﻠﻰ اﻟﺴﺆال رﻗﻢ ) (١٠ﺑﺎﻹﻳﺠﺎب )ﻧﻌﻢ( ﻳﺮﺟﻰ اﻹﺟﺎﺑﺔ ﻋﻦ اﻷﺳﺌﻠﺔ
اﻟﺘﺎﻟﻴﺔ:
 ﻧﻌﻢ

 (١ﻋﻤﻠﺖ ﻓﻲ ﻧﻔﺲ اﻟﺘﺨﺼﺺ
 (٢اﻟﺘﺪرﻳﺐ اﻟﺬي ﺣﺼﻠﺖ ﻋﻠﻴﻪ ﻓﻲ
اﻟﻤﺪرﺳﺔ اﻟﺼﻨﺎﻋﻴﺔ ،آﺎن:

 آﺎﻓﻴﺎ وﻣﻨﺎﺳﺒﺎ

 (٣ﻃﺒﻴﻌﺔ اﻟﻌﻤﻞ اﻟﺬي ﻗﻤﺖ ﺑﻪ

 ﻋﻤﻞ ﺧﺎص ﻟﻲ/ﻷﺳﺮﺗﻲ

ﻻ

 ﻏﻴﺮ آﺎف ،وﻳﻨﻘﺼﻪ
اﻟﺘﺎﻟﻲ:أ___________.
ب_____________.
ج______________.

 ﻋﻤﻞ ﺑﺄﺟﺮ ﻓﻲ ﻣﺤﻞ  /ﻣﺼﻨﻊ  /ﺷﺮآﺔ /اﻟﺦ
 أﺧﺮى ،ﺣﺪد/ي________________
 (٤ﻣﺪة اﻟﻌﻤﻞ اﻟﺬي ﻗﻤﺖ ﺑﻪ

 (٥آﻴﻒ ﺗﻢ اﺧﺘﻴﺎرك ﻟﻠﻘﻴﺎم ﺑﺎﻟﻌﻤﻞ؟

 ﻋﻤﻞ داﺋﻢ

 ﻋﻤﻞ ﻣﺆﻗﺖ

 ﻋﻤﻞ ﺑﺪوام
آﻠﻲ

 ﻋﻤﻞ ﺑﺪوام ﺟﺰﺋﻲ

 ﻣﻦ ﺧﻼل ﻣﺴﺎﺑﻘﺔ /ﻣﻘﺎﺑﻼت /اﻣﺘﺤﺎن
ﻣﻦ ﺧﻼل اﻟﺘﺠﺮﺑﺔ
 أﺧﺮى،
ﺣﺪد/ي__________________
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 (٦ﻣﺪى اﻟﺮﺿﺎ ﻋﻦ اﻟﻌﻤﻞ اﻟﺬي ﻗﻤﺖ ﺑﻪ:

 راض وﻣﻘﺘﻨﻊ ﺑﻪ آﻠﻴﺔ
 راض ﺑﺼﻮرة ﺟﺰﺋﻴﺔ
 ﻏﻴﺮ راﺿﻲ ،ﻟﻜﻦ ﻟﻢ ﻳﻜﻦ هﻨﺎك ﺧﻴﺎر
ﺁﺧﺮ

 (٧آﻢ ﻣﻦ اﻟﻮﻗﺖ أﺳﺘﻐﺮﻗﻚ اﻟﺤﺼﻮل ﻋﻠﻰ
ﻋﻤﻞ؟
 (٨اﻟﺮاﺗﺐ اﻟﺬي ﺗﺤﺼﻞ/ي ﻋﻠﻴﻪ ﺣﺎﻟﻴﺎ
ﺑﺎﻟﺸﻴﻜﻞ:
 (٩ﻋﺪد ﺳﻨﻮات اﻟﺨﺪﻣﺔ ﻓﻲ اﻟﻌﻤﻞ اﻟﺤﺎﻟﻲ.

 أﻗﻞ ﻣﻦ
 ١٨ﺷﻬﺮا

 أﻗﻞ ﻣﻦ ٦
أﺷﻬﺮ

 أﻗﻞ ﻣﻦ
ﺳﻨﻪ

 ﺳﻨﺘﻴﻦ

 ٣ ﺳﻨﻮات وأآﺜﺮ

 أﻗﻞ ﻣﻦ ١٠٠٠

١٥٠٠-١٠٠٠ 

٢٠٠٠-١٥٠٠

 أآﺜﺮ ﻣﻦ ٢٠٠٠

 ﺳﻨﻪ

 ﺳﻨﺘﻴﻦ أو أﻗﻞ

٣ 
ﺳﻨﻮات أو
أﻗﻞ

 أآﺜﺮ ﻣﻦ  ٣ﺳﻨﻮات

 (١٠آﻴﻒ ﻋﺮﻓﺖ ﻋﻦ هﺬا اﻟﻌﻤﻞ ،ووﺻﻠﺖ إﻟﻴﻪ؟
 ﻣﻦ ﺧﻼل اﻻﺗﺼﺎل اﻟﻤﺒﺎﺷﺮ  /اﻟﺸﺨﺼﻲ
 أﺧﺒﺮك ﺻﺪﻳﻖ  /زﻣﻴﻞ ﻋﻨﻪ
 ﻗﺮأت أو ﺳﻤﻌﺖ ﻋﻨﻪ ﻓﻲ اﻟﺼﺤﻒ ووﺳﺎﺋﻞ اﻹﻋﻼم
 ﻣﻦ ﺧﻼل اﻻﻧﺘﺮﻧﺖ
 ﻗﺎم ﺻﺎﺣﺐ اﻟﻌﻤﻞ ﺑﺎﻻﺗﺼﺎل ﺑﻚ
 أﺧﺮى ،ﺣﺪد /ي_______________:
 (١١ﻣﺎ ﻣﺪى ﻣﺴﺎهﻤﺔ اﻟﻤﻮﺿﻮﻋﺎت اﻟﺪراﺳﻴﺔ اﻟﺘﻲ درﺳﺘﻬﺎ ﻓﻲ ﺗﺨﺼﺼﻚ اﻟﻤﻬﻨﻲ ﻋﻠﻰ
ﺣﺴﻦ ﻗﻴﺎﻣﻚ ﺑﻌﻤﻠﻚ اﻟﺤﺎﻟﻲ:
أ .اﻟﻤﻮاد اﻟﺜﻘﺎﻓﻴﺔ

 ﻣﺴﺎهﻤﺔ
آﺒﻴﺮة

 ﻣﺘﻮﺳﻄﺔ

 ﺿﻌﻴﻔﺔ

ب .ﻣﻮاد اﻟﺘﺨﺼﺺ

 ﻣﺴﺎهﻤﺔ
آﺒﻴﺮة

 ﻣﺘﻮﺳﻄﺔ

 ﺿﻌﻴﻔﺔ
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ج .اﻟﻤﻮاد اﻟﻌﻠﻤﻴﺔ اﻟﻤﺴﺎﻧﺪة

 ﻣﺴﺎهﻤﺔ
آﺒﻴﺮة

 ﻣﺘﻮﺳﻄﺔ

 ﺿﻌﻴﻔﺔ

 (١٢ﻣﺎ ﻣﺪى ﻣﺴﺎهﻤﺔ اﻟﺘﺪرﻳﺐ اﻟﺬي ﻣﺮرت ﺑﻪ ﻓﻲ اﻟﻤﺪرﺳﺔ اﻟﺼﻨﺎﻋﻴﺔ ﻋﻠﻰ ﺣﺴﻦ ﻗﻴﺎﻣﻚ
ﺑﻌﻤﻠﻚ اﻟﺤﺎﻟﻲ؟
أ .ﻣﺤﺘﻮاﻩ وﻣﻀﻤﻮﻧﻪ

 ﻣﺴﺎهﻤﺔ
آﺒﻴﺮة

 ﻣﺘﻮﺳﻄﺔ

 ﺿﻌﻴﻔﺔ

ب .ﺣﺪاﺛﺔ اﻷﺟﻬﺰة
اﻟﻤﺴﺘﺨﺪﻣﺔ

 ﻣﺴﺎهﻤﺔ
آﺒﻴﺮة

 ﻣﺘﻮﺳﻄﺔ

 ﺿﻌﻴﻔﺔ

ج .آﻔﺎءة اﻟﻤﺪرﺑﻴﻦ

 ﻣﺴﺎهﻤﺔ
آﺒﻴﺮة

 ﻣﺘﻮﺳﻄﺔ

 ﺿﻌﻴﻔﺔ

د .اﻟﺰﻣﻦ اﻟﻤﺨﺼﺺ ﻟﻪ

 ﻣﺴﺎهﻤﺔ
آﺒﻴﺮة

 ﻣﺘﻮﺳﻄﺔ

 ﺿﻌﻴﻔﺔ

ﻩ .ﺻﻠﺘﻪ ﺑﻮاﻗﻊ اﻟﻌﻤﻞ

 ﻣﺴﺎهﻤﺔ
آﺒﻴﺮة

 ﻣﺘﻮﺳﻄﺔ

 ﺿﻌﻴﻔﺔ

و .ﺗﻮﻓﺮ اﻟﻤﻮاد اﻷوﻟﻴﺔ

 ﻣﺴﺎهﻤﺔ
آﺒﻴﺮة

 ﻣﺘﻮﺳﻄﺔ

 ﺿﻌﻴﻔﺔ

 (١٣ﻣﺎ رأي اﻷهﻞ ﻓﻲ اﻟﺘﺤﺎﻗﻚ ﺑﻬﺬا اﻟﻌﻤﻞ؟
.١٣

هﻞ ﺗﻌﺘﻘﺪ ﺑﻮﺟﻮد ﻋﻼﻗﺔ ﺑﻴﻦ اﻟﺘﺪرﻳﺐ اﻟﺬي ﺣﺼﻠﺖ ﻋﻠﻴﻪ ﻓﻲ اﻟﻤﺪرﺳﺔ اﻟﺼﻨﺎﻋﻴﺔ وﺑﻴﻦ
ﻓﺮص اﻟﺘﺤﺎﻗﻚ ﺑﺴﻮق اﻟﻌﻤﻞ؟
 ﻻ ﻳﻮﺟﺪ ﻋﻼﻗﺔ ﻣﺒﺎﺷﺮة

.١٤

 ﻳﻮﺟﺪ ﻋﻼﻗﺔ ﺿﻌﻴﻔﺔ

 ﻳﻮﺟﺪ ﻋﻼﻗﺔ ﻗﻮﻳﺔ

آﻴﻒ ﻳﻤﻜﻦ ﺑﺮأﻳﻚ ﺗﺤﺴﻴﻦ اﻟﺘﺪرﻳﺐ ﻓﻲ اﻟﻤﺪرﺳﺔ اﻟﺼﻨﺎﻋﻴﺔ اﻟﺘﻲ ﺗﺨﺮﺟﺖ ﻣﻨﻬﺎ؟
أ____________________.
ب______________________.
ج_____________________________.
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.١٥

ﻣﺎ اﻟﺬي آﺎن ﻳﻤﻜﻦ ﺑﺮأﻳﻚ ﻋﻤﻠﻪ ﻟﺘﺤﺴﻴﻦ ﻓﺮص اﻟﺘﺤﺎﻗﻚ ﺑﺴﻮق اﻟﻌﻤﻞ؟
أ__________________.
ب____________________.
ج___________________________.

.١٦

.١٧

ﻣﺎ رأﻳﻚ ﻓﻲ ﻣﺴﺘﻮى اﻟﻤﺪرﺳﻴﻦ /اﻟﻤﺪرﺑﻴﻦ اﻟﺬﻳﻦ ﻋﻠﻤﻮك ﻣﻦ ﺣﻴﺚ:
أ .ﻣﺆهﻼﺗﻬﻢ اﻟﻌﻠﻤﻴﺔ

 ﻋﺎﻟﻲ

 ﻣﺘﻮﺳﻂ

 ﻣﺘﺪﻧﻲ

ب .ﺧﺒﺮاﺗﻬﻢ اﻟﻌﻠﻤﻴﺔ

 ﻋﺎﻟﻲ

 ﻣﺘﻮﺳﻂ

 ﻣﺘﺪﻧﻲ

ج .ﻣﻌﺮﻓﺘﻬﻢ ﺑﻮاﻗﻊ اﻟﻌﻤﻞ

 ﻋﺎﻟﻲ

 ﻣﺘﻮﺳﻂ

 ﻣﺘﺪﻧﻲ

هﻞ زرت اﻟﻤﺪرﺳﺔ اﻟﺼﻨﺎﻋﻴﺔ اﻟﺘﻲ ﺗﺨﺮﺟﺖ ﻣﻨﻬﺎ ﺑﻌﺪ اﻟﺘﺨﺮج؟
ﻻ

 ﻧﻌﻢ ،ﻋﺪد اﻟﻤﺮات____________

.١٨

هﻞ ﻗﺎم أﺣﺪ ﻣﻦ أﺻﺤﺎب اﻟﻌﻤﻞ ﺑﺰﻳﺎرة اﻟﻤﺪرﺳﺔ اﻟﺼﻨﺎﻋﻴﺔ ﺧﻼل
دراﺳﺘﻚ ﻓﻴﻬﺎ؟

 ﻧﻌﻢ

ﻻ

.١٩

هﻞ ﺗﻌﻠﻢ/ي ﻣﻦ هﻲ اﻟﺠﻬﺎت اﻟﺘﻲ ﺗﻤﺜﻞ أﺻﺤﺎب اﻟﻌﻤﻞ؟

 ﻧﻌﻢ

ﻻ

.٢٠

هﻞ ﺗﻌﻠﻢ/ي ﻣﻦ هﻲ اﻟﺠﻬﺎت اﻟﺘﻲ ﺗﻤﺜﻞ اﻟﻌﻤﺎل؟

 ﻧﻌﻢ

ﻻ

.٢١

هﻞ ﺗﻠﻘﻴﺖ ﻣﻦ اﻟﻤﺪرﺳﺔ اﻟﺼﻨﺎﻋﻴﺔ ﺧﻼل وﺟﻮدك ﻓﻴﻬﺎ أﻳﺔ ﻣﻌﻠﻮﻣﺎت
ﺣﻮل ﺳﻮق اﻟﻌﻤﻞ؟

 ﻧﻌﻢ

ﻻ

.٢٢

هﻞ ﺗﻢ أﺛﻨﺎء وﺟﻮدك ﻓﻲ اﻟﻤﺪرﺳﺔ اﻟﻤﻬﻨﻴﺔ ﺗﻨﻈﻴﻢ أي زﻳﺎرة ﻷي ﺟﻬﺔ
ﺗﻨﺘﻤﻲ ﻟﺴﻮق اﻟﻌﻤﻞ )ﻏﺮﻓﺔ ﺗﺠﺎرﻳﺔ ،ﺷﺮآﺔ ،ﻣﺼﻨﻊ ،اﻟﺦ(؟

 ﻧﻌﻢ

ﻻ

.٢٣

هﻞ ﺗﻠﻘﻴﺖ أﻳﺔ ﻣﺴﺎﻋﺪة أو اﺳﺘﺸﺎرة ﻣﻦ أﻳﺔ ﺟﻬﺔ /ﻣﺆﺳﺴﺔ ﻟﺘﻮﺟﻴﻬﻚ
ﻟﻔﺮﺻﺔ ﻋﻤﻞ ﻣﻨﺎﺳﺒﺔ ،أو ﻟﺪﻋﻢ اﻟﺘﺤﺎﻗﻚ ﺑﺴﻮق اﻟﻌﻤﻞ؟

 ﻧﻌﻢ

ﻻ

.٢٤

ﻣﺎ هﻲ اﻟﺼﻌﻮﺑﺎت اﻟﺘﻲ ﺗﻮاﺟﻬﻚ ﻟﻠﺒﺪء ﺑﻤﺸﺮوع إﻧﺘﺎﺟﻲ ﺧﺎص ﺑﻚ؟
 اﻟﺨﺒﺮة اﻟﻌﻤﻠﻴﺔ
 اﻟﺨﻮف ﻣﻦ اﻟﻔﺸﻞ
 اﻟﻮﺿﻊ اﻻﻗﺘﺼﺎدي اﻟﻤﺘﺪهﻮر
 أﺳﺒﺎب أﺧﺮى ،ﺣﺪد/ي______________
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